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Ç The 44th Global TESOL Convention

Ç Re-imagining professional development

Ç EFL teacher professional development 

in Vietnam



The 44th Global TESOL 

Convention



The annual conference offers professional 

development opportunities to English language 

teachers at all levels from around the world 

through the exchange of ideas and practices in 

interactive sessions featuring TESOLôs global 

perspective. Participants integrate knowledge 

of current trends in the field while developing a 

professional network.



ü Location: Boston Convention & Exhibition Center, 

Boston, Massachusetts

ü Dates: March 24 - 27, 2010

ü Convention 2010 Theme: Re-imagining TESOL

ü Number of proposals accepted: 772

ü Number of participants: # 5000





ü Plenary Sessions

ü Luminary Sessions

highlight important topics within TESOL and feature 

some of the most well-known and respected experts in 

the field. 

ü Academic Sessions & Inter-Sections 

highlight topics of relevance to and across interest 

sections, providing a collaborative forum for attendees 

and seeking innovative and cross-disciplinary 

approaches and solutions.



ü Advocacy & Professional Issues

U.S. government officials and guest speakers to present 

information on education laws and policies, new initiatives, 

and advocacy.

ü Citizenship Sessions
Workshops introducing about the new U.S. naturalization 

exam and elements of immigration policy and citizenship.

ü Special Cosponsored Colloquia

The 2010 convention highlights special colloquia 

cosponsored by TESOL and other colleague associations.



ü Breakfast With TESOLôs Best

Starting a day off with a light breakfast and gathering 

with a small, casual group of colleagues to discuss a 

current topic of interest with a leading TESOL expert.

ü Tea With TESOLôs Best

Refreshing for the rest of the afternoon by having a light 

snack with a small, casual group of colleagues and 

discussing a current topic of interest with a leading 

TESOL expert.



ü TESOL Leadership Development Certificate Program

VStrand 1: Leadership in Professional Organizations for 
TESOL members who are interested in learning more 
about the association and in developing their skills as 
leaders of the association and its affiliates.

VStrand 2: Leadership Development for Professional 
Growth for TESOL members who are interested in 
building leadership and supervisory skills needed within 
the ESL/EFL workplace.



ü TESOLôs Electronic Village
V The Electronic Village (EV) Highlights include the latest in multimedia learning, 

access to Internet-based resources for language instruction, and presentations on handheld 
hardware devices. 

V EV Fair and EV Fair Classics Exploring new ways to use CALL in language 
classrooms.

V EV Hardware Fair Demonstrating use of hand-held devices, cameras, portable 
technologies, smart-boards, clickers, ELMOs, MP3 players, cell phones, and other hardware..

V Developersô Showcase  Featuring innovative software designed for students to 
improve their language skills. 

V Technology Showcase Discovering the latest ideas in applied technology for 
ESOL educational settings 

V CALL for Newcomers Workshop Learning CALL basics from experts and 
enhance teaching with computer resources at this hands-on workshop. 

V EV Miniworkshops Getting hands-on practice in small groups with an instructor who 
specializes in using a particular application or Internet-based resource. 



ü Exhibit



ü Job Market

Job seekers can view job postings, submit resumes, 

and schedule interviews before the convention and 

also during the convention at conveniently located 

computer stations. Recruiters view resumes, interview 

candidates, and may even offer jobs on site.





Re-imagining professional 

development



ü Development:

V... a lifelong autonomous process of learning and 

growth by which (....) we adapt to changes in and 

around us, and enhance our awareness, 

knowledge and skills in personal, interpersonal 

and professional aspects of our lives.ñ O'Brien 

(1986)



ü Professional developmenté

V is a process, a journey

V involves a conscious decision

V requires active cognitive involvement

V is different for each teacher

V takes place throughout the teacher's career

V varies according to the stage of the teacher's career

V is easier if colleagues work together

V requires time

V can be self-initiated or promoted by the institution

V requires a supportive environment



ü to acquire new knowledge  and skills,

ü to accept change,

ü to increase income and/or prestige,

ü to have power,

ü to combat negativity and burnout,

ü to interact with colleagues

ü to create networks
Bailey, Curtis and Nunan (2001)



VTo keep the organization growing,

VTo create communities of language teachers, learners 

and administrators,

VTo prevent burnout
Curtis (2008)

VPD is at the heart of a quality ELT program
Christison and Stoller (1997)



ü ESL Teacher Association

ü Teacher Grouping

ü Getting Connected

ü TESOL standards



ü The importance of continued professional 

development training for teachers: the role of 

professional associations

Eric Ntam, University of Yaounde I, Cameroon



ü CAMELTA

VCreated in April 2001 as umbrella association.

VELTAs existed since the early 80s.

VCommitted members from ELTAs saw need for a national 

body.



ü CAMELTA's Goals

V Improve practice of language teaching and learning

VPromote high standards of in-service training through 
seminars and workshops

V Foster & promote scholarship relating to language teaching

V Foster high academic and professional standards

VBreak down the isolation that teachers experience both in 
their classrooms and schools

VEncourage co-operation and mutual support

V Foster the exchange of ideas, resources, information and 
experience



ü How CAMELTA Works

VAnnual Conference

VTermly regional seminars and workshops

VMonthly divisional workshops

VOne-off seminars with visiting professionals

VVideo conferences with partners

VTeacher participation in course book writing

VOccasional partner-sponsored scholarships

VConference participation in other countries



ü Why CAMELTA is vibrant

VObjectives meet members' needs and aspirations

VConsensus in scheduling meetings

VSkilfulness in the leaders

V Interesting and relevant topics at seminars

VRegular seminars and workshops

VResponsibilities are respected

VFinancial contribution remains minimal

VA discourse community is formed (swaies, mo)

VHierarchical stereotypes between practitioners and 
decision-makers are bridged (Kucnan, 2008)



ü How empowerment is ensured?

VTeachers run/lead their affaires

VTeachers present talks, workshops at seminars

VTeachers produce newsletters, journals etc

VNon-executive members are involved.

VTeachers have healthy debates with decision­makers



ü Re-imagining Professional Development 

through Language Teacher Development 

Groups 

(Nate Friberg, Murad Khaliev, Merica McNeil: UH Manoaï
Department of Second Language Studies)



ü Language Teacher Development Groups (LTDGs) 

serve as a productive forum for exchanging 

meaningful ideas, emotional support, and 

professional development.



Different names:

ñteacher groupsò 

ñteacher support networksò 

ñteacher support teamsò 

ñteacher support groupsò 

ñcollegial support groupsò 

ñcritical support groupsò 

ñcritical friends groupsò 

ñpersonal effectiveness groupsò 



ü Benefits for teachers

VFoster emotional support

VReduce teacher burnout

VEncourage reflective thinking

VPromote improved teaching practices

VSolve problems

VBuild professional relationships

VAllow efficient exchange of teaching materials

VProvide a forum to practice presentations



ü Advice and considerations 

VMembers

VGroup size

VMeeting place

VMeeting times

VActivities

VOrganization

VCharter/Constitution

VDocumentation/Archiving



ü Sustainable Professional Development For EFL 

Educators (Carla Arena)










